
Mike Truong, Associate Director
mtruong@ucmerced.edu
@mtruong
209-217-7249

Knowledge-Able: 
Creating and 
Cultivating a Personal 
Learning Network 
(#PLN)

https://twitter.com/mtruong
mailto:mtruong@ucmerced.edu


Who is the smartest 
person in the room?
Introduce yourself to a neighbor and work 
together to answer this question.



Session Outcomes
Participants will leave this session able to...

1. Articulate the importance and role 
of a PLN in 21st-century learning.

2. Identify strategies and tools to 
create and cultivate a PLN.

3. Design a PLN that fosters growth 
and development.



What is a PLN?

A personal learning network 
(PLN) is defined as 
connections between entities 
(e.g., knowledge sources, 
expertise, practitioners, 
groups, etc.)  that contribute 
to one's growth in knowledge, 
experience, and/or 
performance.  



Why is a PLN important?

The Data Measure Stick



Why is a PLN important?

Data Created Everyday



Knowledge Obsolescence



Learning is ubiquitous.

"We're headed toward ubiquitous computing, 
ubiquitous communication, ubiquitous 
information at unlimited speed about 
everything, everywhere, from anywhere on all 
kinds of devices...and that means that it's 
now ridiculously easy to connect, organize, 
share, collaborate, and publish with anybody 
to anybody in the world." - (Wesch, 2011)



Learning is mobile.

"Mobile apps are the fastest growing 
dimension of the mobile space in 
higher education right now, with 
impacts on virtually every aspect of 
informal life, and increasingly, every 
discipline in the university." (Johnson, 
Adams, and Cummins, 2012, p. 6)



Learning is social.

"Most human behavior is learned 
observationally through modeling: 
from observing others one forms an 
idea of how new behaviors are 
performed, and on later occasions 
this coded information serves as a 
guide for action" (Bandura, 1997, p.
22)



Learning is personalized.

(Bass, 2011)



How are you doing?
Comments, Questions, Insights



Mike's PLN

● Listservs - daily & weekly 
emails from professional 
organizations

● Twitter - personal & 
professional presence

● Diigo, Learnist, & Mightybell 
- bookmarking useful web 
resources

● LinkedIn - social networking 
and keeping current with field



Listservs



Twitter



Diigo, Learnist, and Mightybell



LinkedIn



A Practical Guide for 
Creating a PLN
Look at the handout and identify one or two 
things you can employ right now to either 
create or cultivate your PLN. 



PLN & Good Practices in UE

● Student-faculty contact
● Cooperation among students
● Active learning 
● Time on task
● High expectations
● Diverse talents and ways of 

learning



PLN & Higher Order Thinking Skills

(Anderson & Krathwohl, 2001)



PLN & High-Impact Practices

● Faculty-student interactions
● Learning communities
● Collaborative learning
● Experiential learning

(Kuh, 2008)



Life without PLN



Life after a PLN



Links to Mike's PLN

Diigo - https://www.diigo.com/user/mitruong
Learnist - http://learni.st/users/mitruong
Mightybell - https://mightybell.com/spaces/8e5285c41c85bdd2#
LinkedIn - http://www.linkedin.com/in/mitruong
Twitter - https://twitter.com/mtruong

https://www.diigo.com/user/mitruong
http://learni.st/users/mitruong
https://mightybell.com/spaces/8e5285c41c85bdd2#
http://www.linkedin.com/in/mitruong
https://twitter.com/mtruong
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In groups of 2 or 3, share one or two of the most 
important “take-away” you got from today's session. 
Designate a member of your group to be prepared to 
share with entire audience.

Most Important 
Take-Aways


